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Gmaﬂ -i W' Prof. Khageswar Mishra <principalpuri2009@gmail.com>

Applications are inviting through proper channel for Incentives for Ph.D./M.Phil.
and other Higher Qualifi:ation Regarding.

Rsks Sansthan <rsksadm@yahoo. :om> Wed, Nov 3, 2021 at 1:23 PM
To: Allahabad Campus <principal.all i@gmail.com>, Principal Garli <principal.garli@gmail.com>, Mumbzai Campus
<rsksmumbai@yahoo.com>, Lucknuw Campus <rskslucknow@yahoo.com>, Bhopal Campus
<rsks_bhopal@yahoo.com>, Princif al Campus <principal_rgc@hotmail.com>, Jaipur Campus
<principaljp.in@gmail.com>, Puri C: mpus <principalpuri2009@gmail.com=>, "Prof.Ch.L.N Sarma"
<rss.guruvayoor@gmail.com=>, "Sh. Raghunath Kirti Campus" <srkcampus@gmail.com>, "eklavyacampus.rsks"
<eklavyacampus.rsks@gmail.com> ranbirjmu <ranbifjmu@gmail.com>, "Prof. Sudesh K Sharma"
<skjpr15@yahoo.com=

Sir/lMadam,

Kindly see the attachment.

From:

Establishment Section

Central Sanskrit University

(Formerly Rashtriya Sanskrt Sansthan)
Janakpuri, New Delhi.

m All Director's Letter.pdf
679K

Rsks Sansthan <rsksadm@yahoo. :om> Wed, Nov 3, 2021 at 1:28 PM
To: Allahabad Campus <principal.all i@gmail.com>, Principal Garli <principal.garli@gmail.com>, Mumbai Campus
<rsksmumbai@yahoo.com>, Lucknc w Campus <rskslucknow@yahoo.com>, Bhopal Campus
<rsks_bhopal@yahoo.com>, Princigal Campus <principal_rgc@hotmail.com>, Jaipur Campus
<principaljp.in@gmail.com>, Puri Cz mpus <principalpuri2009@gmail.com>, "\"Prof.Ch.L.N Sarma\""
<rss.guruvayoor@gmail.com=>, "\"St. Raghunath Kirti Campus\"" <srkcampus@gmail.com>, "\"eklavyacampus.rsks\""
<eklavyacampus.rsks@gmail.com=, ranbirjmu <ranbifjmu@gmail.com=>, "\"Prof. Sudesh K Sharma\""
<skjpr15@yahoo.com>
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(& Refrain from allowing consic erations of caste, creed, religion, race. gender or sex in their professional endeavour.
18.0 Maintenance of Standard: in Higher-Education Institutions:

In order to maintain the academ ¢ standards in higher education. the following recommendations shall be adopted by
the respective Universities/Colle res/Institutions:

i. The process of evaluation fo  Ph.D shall be uniform in all the universities in accordance with the respective UGC
Regulations and their amend: nents from time to time, in this regard. The Universities shall adopt these Regulations
within six months of their no ification.

ii. There shall be special provis on of supernumerary Ph.D seats not exceeding 10% of the total seats available in the
department. if there is no va:ant seat available with the eligible Supervisors in that department. to the in-service
teachers for encouraging the aculty members of colleges and universities for getting a Ph.D. degree.

iii. In order to cncourage research and increase couniry's rescarch output, Universities shall accord permission and
provide nced-based facility for college teachers to supervise Ph.D./M.Phil. scholars. Universities shall amend their
Statutes and Ordinances acce -dingly.

v, All newly-recruited faculty members shall be provided one-time seed money/start up grant/rescarch grant for
establishing a basic rescarch/ ;omputational facility as per the provisions laid down in these regulations.

v.  The Ph.D. degree shall be made a mandatory requirement for recruitment and promotions in accordance with the
provisions laid down in these Regulations.

vi. Research clusters shall be «reated amongst the universities/colleges/research institutions within the state for
sharing research facilities, hu man resources, skills and infrastructure to ensure optimal utilisation of resources and
to create synergics among hig her education institutions.

vil. An induction programme of one month shall be introduced for all newly-recruited Assistant Professors in the
universities /colleges/instituti s ideally before the starting of their teaching work, but definitely within one year of
the recruitment of the new fa:ulty member. In addition to the Human Resource Development Centres of the UGC,
Universities/Institutions - with the Pandit Madan Mohan Malviya National Mission on  Teachers and
Teaching(PMMMNMTT) scl eme shall also organize such induction programmes as per their mandate,

viii. These induction programme: shall be treated at par with the Orientation Programmes already being run by the
Human Resource Develojment Centres of the UGC for the purpose of the CAS requirements.
Universities/Colleges/Institut ons shall send the faculty members to such programmes in a phased manner so that
the teaching work does not st ffer.

ix.  All short-term and long-dura ion capacity-building programmes for teachers/faculty ranging from one week to one
month as well as seminars, workshops in different pedagogic and discipline-specific areas being conducted by
centres such as Schools of T ducation (SoEs), Teaching Learning Centres (TLCs), Faculty Development Centres
(FDCs), Centres for Excelle ice in Science and Mathematics (CESMEs), Centres for Academic Leadership and
Education Management (C:.LEMs) under the PMMMNMTT scheme shall be taken into consideration for
fulfilment of the requirement . as laid down in Career Advancement Scheme of these Regulations,

19.0 Other Terms and Conditior s
19.1 Incentives for Ph.D./M. *hil. and other Higher Qualification

i Five non-compounded a lvance increments shall be admissible at the entry level of recruitment as Assistant
Professor to persons possessing tle degrees of Ph.D. awarded in a relevant discipline by the University following the
process of admission, registration, course work and external evaluation as prescribed by the UGC.

ii. M.Phil degree holders at the time of recruitment to the post of Assistant Professor shall be entitled to two non-
compounded advance increments.

iii. Those possessing Post graduate degree in the professional course such as LL.M./M.Tech/M.Arch./

M.E/M.V . Sc./M.D3., ele. recogniz «d by the relevant statutory body/ council, shall also be entitled to two non-compunded

advance increments at the entry le el

iv.

a) Teachers who complete their Ph.D. degree while in service shall be entitled to three non-compounded
mcrements fixed at incr ment applicable at entry level only if such Ph.D. is in a relevant discipline of the
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discipline of employmen and has been awarded by a University complying with the process prescribed by the
UGC for enrolment, cour se work, evaluation, etc.

b} However, teachers in service who have already been awarded Ph.D. by the time of coming into force of these
Regulations or having been enrolled for Ph.D. have already undergone course-work as well as evaluation, if
any, and only Notificaticn in regard to the award of Ph.D. is awarded. shall also be entitled to the award of
three non-compounded increments fixed at increment applicable at entry level only, even if the university
awarding such Ph.D, has not yet been notified by the UGC as having complied with the process prescribed by
the Commission,

V. In respect of every other case, a teacher who is already enrelled for Ph.D. shall avail the benefit of three non-
compounded increments fixed at ncrement applicable al entry level only if the university awarding the Ph.D. has been
notified by the UGC to have com ilied with the process prescribed by the Commission for the award of Ph.D. in respect
of either course-work or evaluatio 1 or both, as the case may be.

Vi, Teachers in service whe have not yet enrolled for Ph.D. shall therefore, derive the benefit of three non-
compounded increments fixed at ncrement applicable at entry level only on award of Ph.D. , while in service only il
such enrolment is with a universily which complies with the entire process including that of enrolment as prescribed by
the UGC.

vii. Teachers who acquire M Phil. Degree or a post-graduate degree in a professional course recognised by the
relevant Statutory Body / Council, while in service, shall be entitled to one advance increment fixed at increment
applicable at entry level only.

Viil. Five non-compounded ailvance increments shall be admissible to Assistant Librarian / College Librarian who
are recruited at entry level with Fh.D. degree in the discipline of library science from a university complying with the
process prescribed by the UGC it respect of enrolment, course-work and evaluation process for the award of Ph.D. in
Library Science.

. {a) Assistant Librarian/College Librarian acquiring the degree of Ph.D. at any time while in service, in the
diseipline of library scier ce from a university complying with the process prescribed by the UGC in respect of
enrolment, course-work ¢ nd evaluation shall be entitled to three non-compounded advance increments fixed at
increment applicable at e itry level only.

(b) However, persons in posts of Assistant Librarian/College Librarian on higher positions who have already
been awarded Ph.D. in li yrary science at the time of coming into force of these Regulations or having already
undergone course-work ¢ s well as evaluation, if any, and only Notification in regard to the award of Ph.D. is
awaited, shall also be eniitled to the award of three non-compounded increments fixed at increment applicable
at entry level only.

> 04 In respect of every other case of persons in the post of Assistant Librarian / College Librarian or higher
positions who are already enrollec for Ph.D. shall avail the benefit three non-compounded increments fixed at increment
applicable at entry level only if the university awarding the Ph.D. has been notified by the UGC to have complied with
the process prescribed by the Cormission for the award of Ph.D.in respect of either course-work or evaluation or both
as the case may be.

Xi; Assistant Librarian/Colle ze librarian and others in higher library positions in service who have not yet enrolled
for Ph.D. shall therefore, derive tl e benefit of three non-compounded increments fixed at increment applicable at entry
level only on award of Ph.D. whil: in service only if such enrolment is with a university which complies with the entire
process. including that of enrolme 1t as prescribed by the UGC.

X1l Two non-compounded @ Ivance increments shall be admissible for Assistant Librarian/College Librarian with
M.Phil. degree in Library Science at the entry level. Assistant Librarian/College Librarian and those in higher positions
acquiring M.Phil degree in librar science at any time during the course of their service shall be entitled to one advance
increment fixed at increment appli zable at entry level only.

it Five non-compounded ac vance increments shall be admissible to Assistant Director of Physical Education and
Sports / College Director of Physical Education and Sports who are recruited at entry level with Ph.D. degree in the
discipline of Physical Education/f hysical Education and Sports / Sports Science from a university complying with the
process prescribed by the UGC ir respect of enrolment. course-work and evaluation process for the award of Ph.D. in
Physical Education/Physical Educ ition and Sports / Sports Science.,
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xiv, Not withstanding anythiig in the forgoing clauses. those who have already availed the benefit of advance
mcrements for possessing Ph.D./ZA.Phil at the entry level or in service once either under this regulation or under the
carlier schemes/regulations shall r ot be entitled to the benefit of advance increments under these Regulations.

XV, Teachers, library and Phy sical Education and Sports cadres who have already availed the benefits of increments
as per the then existing policy for acquiring Ph.D./M.Phil. while in service shall not be entitled to advance increments
under these Regulations.

XVi. For posts at the entry le el where no such advance increments were admissible for possessing Ph.DJ/M.Phil.
under the earlier schemes/regula jons, the benefit of advance of increments for possessing Ph.D./M.Phil shall be
available to only those appointmer ts which have been made on or after the coming into force of these Regulations.

19.2 Promotion
When an individual gets a promot on. his new pay on promotion would be fixed in the Pay Matrix as follows:

On promotion, the teacher or equivalent position would be given a notional increment in his/her existing Academic
Level of Pay, by moving him/her to the next higher Cell at that Level; and the pay shown in this Cell would now be
located in the new Academic Level corresponding to the post to which hefshe has been promoted. If a Cell identical
with that pay is available in the rew Level, that Cell shall be the new pay, otherwise the next higher Cell in that Level
shall be the new pay of the teache ' or equivalent position. If the pay arrived at in this manner is less than the first Cell in
the new Level, then the pay shall 1 e fixed at the first Cell of the new Level,

19.3 Allowances and Benefits

I Other allowances and benef ts, such as Hometown Travel Concession, Leave Travel Conecession, Special
Compensatory Allowances, Cliildren’s Education Allowance, Transport Allowance, House Rent Allowance. House
Building Allowance. Deputaion Allowance, Travelling Allowance, Deamess Allowance, Arca-based Special
Compensatory Allowance cte for teachers and Library and Physical Education and Sports Cadres, shall be as
applicable to the Central Gevernment employees and be governed by the relevant rules as notified by the
Government of India from tim: to time.

II. Pension, Gratuity, ex-gratia ¢t mpensation etc. as applicable to Central/State Government employees shall also be
applicable to teachers and Lisrary and Physical Education and Sports Cadres of Central/State Universitics and
Colleges including affiliated ar d constituent Colleges as the case may be.

1

Medical Benefits: All medical senefits for teachers and Library and Physical Education Cadres, shall be as applicable
to the Central Government eriployees. Further, the Teachers and Library and Physical Education Cadres may be
placed under Central Governiaent Health Scheme or any other such scheme of the Central Government/ Health
Scheme of respective State Go sernment, as the case may be, for Central/State Universities/Colleges respectively.

APPENDICES

iAppendixl | Fitment Tables for fixation of pay of the existing incumbents, who were in
| | position as on 01.01.2016, in various categories of posts indicated in the tables

| (/IHRD Notification MHRD letters No. Corrigendum F.No.1-7/2015-U.II(1)
% | dated 08.11.2017
‘ |
’Appendix II ‘ Assessment Criteria and Methodology
| Table 1to3 - For University and College Teachers

Table 4 - For Assistant Librarian, Deputy Librarian, Librarian etc.

Table 5 - For Assistant Director/Deputy Director/Director Physical Education
and Sports etc.
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